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Exploring Perspectives at Work

John E. Long

Career Coach arry would love some new challenges at work, but he s at this? What s the most positive or empowering way for

. too afraid to rock the boat after a successful career to me to see this?
John is a Global Career . . . .
Development Faciitator apply for the execthe opening. Tina s also a long-time man- Looking Through New Lenses. Imagine trying on dif
and Professional Career ager, but she s decided to apply, con dent thather years of - et eyeglasses. First, put on the glasses that represent
Coach. He works with a experience will help her contribute even more o the company. o you currently see things. What thoughts and feelings
broad range of clients These two executives face similar issues, yetthey are  4rse a5 you look through these lenses? Fully experience
seeking assistance with manifesting quite different outcomes. While Larry operates  his point of view, then try on another pair. Explore at least
career exploration, froma fear of change perspective and doesnteventry, inree different viewpoints.
career development and Tina s perspectives ( taking risks is empowering and go Your choice of perspectives is unlimited. Here are just
career transition. John forit ') lead her to take action and get results. a few to play with: the Eagle perspective, the Getting Sup-
has specialty training Usually, the way we think about a situation rather than port Is Good perspective, River, Bozo the Clown, Love, Su-
in the interpretation of the actual situation is what leads to joy and con dence perman, etc. The more creatively you explore, the more you
personality and career or pain and suffering. The question is: How well is our per- 4w your entire system to viscerally experience various
assessments, such as the spective serving us in honoring our values and achieving energies. Then choose something else if it s you better.
MBTI®, Strong® and WPi®. our goals? And what effects are our perspectives having . o )
He also focuses on work- on the results showing up in our life? The Perspective Whee!. Make a big, imaginary glrcle
life balance, time and If you re not pleased with something in your life, onthe oor with eight pie segments. Imagine the is-
stress management, and explore other ways of viewing your situation using some of SU€ You are exploring at the center of the circle. If, for
examining life roles. the following techniques. Your perspective is really just one  €X@mple, you are considering taking a new job, put that
EPSP of many; perhaps choosing another will serve you better. into the center._Then endow gach slice of the pie wnh_dn‘-

! VST ferent perspectives and physically move around the circle,
services to identify what Techniques for Exploring Perspectives engaging your whole body.
motivates each client and Inquiry. Byron Katie, author of Loving What Is, offers a Allow your body to experience the energetic effect of
LA method of inquiry she calls The Work, whichcanhelp  each perspective fully, noting how your body feels, what
G when examining disempowering or unhelpful perspectives.  your preathing is like what thoughts and feelings come
passion. Coaching isabout | Agi yourself these questions (directly from or adapted up, shaking off each ’energy before moving onto another.
support, encouragement, from Katie s work). It s most useful to do this in writing. Now choose one or a combination of perspecives you.
o toAmeet ir2 What is my thought, belief or perspective here? Is it are willing to try on for a period of time.
x;:ﬁ]ufzjﬁ'fézs%sw}w true? Can | absolutely know that it s true? How do | react The more fun you have with these exercises, the bet-

g ’ when [ think that thought? Who would | be without that ter you will shake loose old, limiting perspectives and
thought/belief/perspective? What other ways might I look  pecome an empowered creator of your reality!
SERVICES
OFFERED

Top Year-End Review Questions
= Career Coaching

= Executive Coaching As the year speeds ta its end, we begin to prepare nextyears 5 \What mistakes did | make, and what did

= Outplacement Coaching budget and plans. But don t forget to take stock of your per- I learn from them? Writing these down is a good
sonal challenges and accomplishments THIS year. Here are refresher for what not to do next year.

< Testing & Assessment .
some questions to ask yourself:

« Career Development 6. How was my work consistent with my

« Talent DEVB'Opmem 1. What have | accomp"shed this year? Be spe- values? What will you do with the inconsistencies?
= Training & Workshops ci c. Write it down. Schedule some time to celebrate this! 7. where did | not take responsibility? Some-
e 2. What have | learned this year? What skills did times this is easier to see with a little distance from the
i i actual event.
complimentary phone you pick up? What emotional lessons? ) .
consultation. 3. What got in my way? This is where your work will 8. How did my performance rate? Give yourself
be next year. Be honest if it was your own self that gotin @ letter grade or a 1-10 score.
Phone: 404-277-0776 the way. 9. What do | need to let go of? Doing so can
Exploretworoads@att.net 4. Who contributed to my successes? What can help you move much more lightly into the new year.

www.Exploretworoads.com you do to recognize these members of your personal or 10. What was missing for me this year? How

y professional team? can you incorporate them into next year?






